
Courtney lauds Connecticut employers for safeguarding retirees' health care coverage

  

WASHINGTON, DC â€“ Congressman Joe Courtney today praised Connecticut employers that
were accepted by the U.S. Department of Health and Human Services into the Early Retiree
Reinsurance Program (ERRP) for safeguarding their employees’ health care coverage. The
ERRP was created by the Affordable Care Act, which was signed into law last March, and will
provide $5 billion in financial assistance over the next four years to help employers maintain
coverage for early retirees age 55 and older who are not yet eligible for Medicare.

“A great deal of credit goes to the employers that gained acceptance into the Early Retiree
Reinsurance Program today,” said Congressman Courtney. “By signing up for ERRP, they
made a pro-employee decision to safeguard retirement health coverage. This program will
moderate rising insurance costs, especially for people who are 55-to-65 years old â€“ people
who have seen their benefits erode drastically in recent years.”

The list of Connecticut employers that were accepted into ERRP includes: Citigroup Inc., the
Cities of Norwich and Middletown, General Electric Company, Connecticut Pipe Trades Health
Fund, International Union of Bricklayers and Allied Craft Workers, Killingly Public Schools, The
Day Publishing Company, and the Towns of Suffield, Berlin and Killingly.

In total, nearly 2,000 employers, representing large and small businesses, State and local
governments, educational institutions, non-profits, and unions have been accepted into the
program nationally and will begin to receive reimbursements for employee claims this fall.
Businesses and other employers and unions that are accepted into ERRP will receive
reimbursement for medical claims for early retirees and their spouses, surviving spouses, and
dependents.
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